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— Scientific Research Hypotheses Understanding of the Pre-service Science Teachers at Faculty

of Education-Amran University, Yemen.
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BIOGRAPHY (CV)

THE FIRST AXIS: METADATA

(1) Personal and occupational data

the name: Mabrook Saleh | Nationality:
Ali Al-Soudi Yemeni

Dr. Mabrook S. Al-Soudi
Associate Professor of

date of birth: 24/11/1976 | Age: 46 years old

Postgraduate Education and

Place of residence: Amran | marital status:

University Administration

-Yemen married Faculty of Applied Sciences and
Humanities
Phone/WhatsApp: 00967777270228 Amran University
E-mail: alsodizm@gmail.com Yemen

(2) An introduction

BIOGRAPHY

University professor in the field of postgraduate and university education management.

Holds a doctorate degree from the University of Cairo the state of Egypt in 2016.

professor of 2023.

and social institutions

(3) Professional interests and orientations

Interest in university teaching for the two stages (bachelor — postgraduate studies) of
the course Scientific The following: management science, leadership and its theories,
contemporary issues in management science, total quality management, strategic
planning, governance in institutions, change management, scientific research methods,
social responsibility, sustainable development, and others.

Paying attention to leadership development and training programs related to
management fields.

Interest in designing and implementing programs and training courses in the field of
administrative, educational and social sciences.

Interest in designing and implementing evaluation programs (for individuals, programs,
and institutions).

Paying attention to scientific supervision and providing research advice to local and
international institutions and research centers.

Interest in institutional development programs, quality activities and academic

accreditation in education institutions higher and public.

Holds to upgrade the science of degree assistant professor to the degree of associate

Work lecturer versed, researcher Academy, A Trainer and consultant in several University
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(4) Leading teams, languages and computer sKkills

Leadershin Languages and
computers
Strategic Planning Arabic
team management English
Stimulus Computer
Dlal(’g}le a nd world wide web
negotiation

The second axis: scientific and practical experiences

(1) Academic posts

Participation in the management of committees of scientific and activities awareness student.

Participation in Designing educational programs in some universities(Bachelor, Master).

Participation in many programs and training courses in the fields of administrative sciences.

Participation in a number of scientific events (conferences, seminars, workshops) physically and virtually.

Participate in the preparation and implementation of professional development programs for workers in the

educational sector.

Participate in social surveys, population growth and opinion polls.

Participate in supervising some community projects and activities related to the work of international

organizations in Yemen.

(2) Job experience

Duration of

job description employment Employer
from To
Director of the Department . I shad Foundation for Development
. . 2019 | continuous .
Training and consulting Community - Amran - Yemen
L. X . . Arabia Center for studies and evaluation -
Boss administration Evaluation 2018 | continuous
Sana'a — Yemen
Head of the Quality and Academic . Academic Development and Quality
L . 2017 | continuous X .
Accreditation Unit Assurance Center - Amran University
. . College of Applied and Human Sciences —
Young pioneer 2017 | continuous

Amran University

(3) Teaching experience: Academic teaching experience for (22) years.

Duration of
Educational level employment Employer
from To
Postgraduate studies (Masters) 2020 | continuous Imran University— Yemen.
BSC 2007 | continuous Imran University— Yemen.
BSC 2005 2007 Sanaa University— Yemen.
Diploma 2000 2004 Ministry of Education - Yemen.




(4) Training Experience: The total number of training hours received is (1036) training hours in
various scientific fields (leadership and its skills, communication and communication skills, total quality
and its applications, skills of evaluating individuals, programs and institutions, psychology and mental
health, educational counseling and vocational guidance). It implemented (182) training hours, and among

the training programs and field workshops that were implemented:

The beneficiary of the Program Time

Program name .
programmed sponsor period

Individuals/institutions of Private

Leadership development programmed . . 2019/2022
society financing
Human development program for students Technical education and Private A
applying for medical professions vocational training sector | colleges
uality and self-assessment program in general Imran
Q 7 i prog & Education sector . i 2021
education schools University
Program for evaluating the activities and Humanitarian
. L. L. L. OCHA 2019/2020
projects of organizations operating in Yemen organizations
Motivational support program for workers in .
Education sector UNICEF 2018/2019
the educational field
Professional development program for teachers .
Education sector UNESCO | 2001/2003

and school administration

The third axis: contributions Scientific and research

(1) Theses

- Developing the efficiency of the administrative performance of academic leaders in
Yemeni universities in the light of the requirements of contemporary administrative
development.

— Evaluation of the efficiency of the teaching performance of faculty members in the
faculties of education in Yemeni universities in the light of quality standards.

(2) Studies and Researches (individual, bilateral or collective scientific contributions)

» published:

— The effectiveness of administrative development in developing the capacities of
academic leaders in universities.

The requirements of e-learning in Yemeni universities to confront the Corona pandemic
from the point of view of teachers and students at Amran University.

—Scientific Research Hypotheses Understanding of the Pre—service Science Teachers at
Faculty of Education-Amran University, Yemen.

— Self-evaluation of public education institutions Yemeni According to the standards of

quality and school accreditation: a study Applied schools in the city of Amran.




—reality Job frustration in the academic community in a Yemeni universities and its
relationship to their level of job engagement.
— Developing the university e-learning system in Yemen to confront the effects of the
Corona epidemic from the perspective of scientific research.
The role of virtual artificial intelligence technologies (VR) and augmented (AR) in the
development of education in institutions of higher education.
— features distribution geographical for institutions education Higher in Republic
Yemeni: An Analytical Study (1970-2021).
The reality of the practice of the resident supervisor in public education schools in the
city of Amran for the standards of educational supervision in the Republic of Yemen.

% In progress:
— The impact of entrepreneurial orientation on achieving the competitive advantage of
Yemeni technical education institutions.
Proposed mechanisms to meet the challenges of academic accreditation in Yemeni
higher education institutions.
Job leakage of academic competencies in light of crises and its negative repercussions on
the performance of Yemeni public universities.
- Requirements for improving the quality of university work life to reduce the
manifestations of job burnout among the employees of the Faculty of Applied Sciences at
Amran University.
— Institutional capacity and its relationship to the strategic direction of community

colleges in Amran Governorate — Yemen.

(3) Supervising Scientific Theses

— A proposed vision to address the negative effects of the war on public education in
Amran city schools in the light of community partnership.

— The impact of strategic vigilance in enhancing the entrepreneurial orientation at
Amran University from the point of view of its academic and administrative staff.

— The reality of the school administration's practice of change management and its
relationship to the job performance of teachers in secondary schools in Amran

Governorate.
(4) Memberships and Academic Awards
— Obtaining the Scientific Excellence Award for the year 2016 AD - Cairo University -

Egypt.
— Member of the Academic Committee of the College of Applied Sciences and

Humanities — University Amran — Yemen.




— Member of the design team for the Master's Program in Educational Administration
and Planning — University Amran — Yemen.

— Member of the Scientific Society for Educational Administration — Sana'a — Yemen.

— Member of the Scientific Committee of the Research Chair: Development of Higher
Education (ALESCO)- Sana'a, Yemen.

— Member of the Advisory Committee of the Journal of the Libyan Society for
Educational Sciences — Tripoli - Libya.

— Referee member in some scientific journals, including: The Arab Journal of
Educational Administration — The Journal of the Arabian Peninsula Center for Human
Studies, and others.

— An active member in many scientific forums and gatherings at the local and Arab

levels.




